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SHRM Guam Chapter Study Group  

Registration Form 

Participant Information 

Name: 
First Last Middle 

   

Mailing Address: 
 

Employer: 
 

Primary Number: 
 

Type:   Work   Cell   Home 

Secondary 
Number: 

 
Type:   Work   Cell   Home 

Email Address: 
 

SHRM Member ID: 
 

 

Participation Type & Fees 

Note:  The 2016 SHRM Learning System will be provided to students registered for the class and is yours 

to keep as part of the cost of attendance. The 2016 SHRM Learning System will help to expand your 

human resource knowledge and skills to prepare you to take the SHRM Certified Professional (SHRM-

CP) or the SHRM Senior Certified Professional (SHRM-SCP) exam. SHRM Guam Chapter members 

receive a reduced rate for participation. Participants who already own the 2016 SHRM Learning System 

will meet the criteria for this class and receive the reduced rate for participation. 

 SHRM Guam Chapter Member  $560  
SHRM Guam Chapter 
Nonmember 

$660 

 
SHRM Guam Chapter Member 
w/ 2016 SHRM Learning System 

$200  
SHRM Guam Chapter 
Nonmember w/ 2016 SHRM 
Learning System 

$250 

 

Method of Payment 

 Cash  Check  Card (Online via PayPal ONLY) 

Class size is limited, and payment is due by June 30, 2016.  Registration is not complete until payment is 
received.  Those opting to pay by card will receive an invoice sent to the email address provided above. 

No refunds will be given after June 30, 2016. 
 

Participation Agreement 
 
Please return this form, along with payment, to the SHRM Guam Chapter: P.O. Box 81, Hagatna, GU 
96932.  For any inquiries, please contact us via email at shrm.guam.chapter@gmail.com.   
 

By signing below, I agree to attend the classroom sessions as set by the chapter and the facilitator and 
confirm my participation in the Guam Chapter SHRM-CP/SCP Study Group.  I understand and accept 
the terms and conditions of participation, as identified above.   

     

 
Signature 

  
Date 

 

mailto:shrm.guam.chapter@gmail.com
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Pre-Class Survey 

1. Number of years you have worked in the human resource field: 

  Less than 2 years   2-5 years  6-8 years  

  9-12 years   More than 12 years 

 
2. How would you classify yourself in terms of your HRM background? 

 A generalist  A specialist 

If you classify yourself as a specialist, what is your area(s) of specialty?   

  

3. Do you have a degree in human resources or a related field?   Yes  No 

If yes, in what field is your degree?   

4. Are you a member of SHRM?  Yes  No 

5. In which of the following areas do you feel most confident of your current level of knowledge? 
(Check all that apply.) 

  HR generalist  Employee relations 

  Employment/recruitment  Communications 

  Benefits  EEO/affirmative action 

  Compensation  Human resource information systems (HRIS) 

  Labor/industrial relations  Research 

  Training and development  Consultant 

  Organizational development  Administrative 

  Legal  International HRM 

  Health, safety, and security  Diversity 

  Employee assistance programs  Other:        

 

6. What is your primary purpose in taking the SHRM Learning System course? (Check only one.) 

 General professional development 

 Preparation for the SHRM-CP Certification Examination 

 Preparation for the SHRM-SCP Certification Examination 

 Recertification credits 

 

7. In addition to achieving your major purpose, which of the following are particularly important to you 

in taking this course? (Check all that apply.) 

 Having access to an instructor who is highly knowledgeable in the field 

 Developing a network of other individuals in HRM 

 Sharing experiences and learning from the experiences of others 

 Applying HRM theory to practical, work-related situations 

 Discovering additional sources of information on HRM 
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